
california sexual harassment training
requirements 2023
california sexual harassment training requirements 2023 have become a
critical aspect of workplace compliance for employers across the state. In
2023, California continues to enforce and update its mandates to ensure
workplaces remain safe, respectful, and free from harassment. These
requirements outline who must receive training, the frequency of such
training, and the specific content that must be covered to effectively
prevent sexual harassment. Employers must understand these legal obligations
to avoid penalties and foster a positive work environment. This article
provides a comprehensive overview of the california sexual harassment
training requirements 2023, including key updates, training specifics, and
compliance tips for businesses. The following sections will break down the
essential elements employers need to know to stay compliant with California’s
evolving laws.
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Overview of California Sexual Harassment
Training Requirements
California sexual harassment training requirements 2023 are designed to
reduce workplace harassment by educating employees and employers about their
rights and responsibilities. These laws stem from California’s commitment to
combat sexual harassment under the Fair Employment and Housing Act (FEHA).
The state mandates specific training for employers with a certain number of
employees, focusing on preventing harassment and promoting a respectful
workplace culture. The requirements set clear guidelines on who must be
trained, what topics must be covered, and how often training should be
conducted to maintain compliance.



Who Is Required to Receive Training?
Understanding which employees must participate in sexual harassment training
is crucial for compliance with california sexual harassment training
requirements 2023. Generally, the law applies to employers with five or more
employees, including temporary and seasonal workers. Both supervisors and
non-supervisory employees have distinct training obligations.

Supervisor Training
Supervisors must receive more comprehensive training as they hold
responsibility for addressing and preventing harassment in their teams.
California requires employers with five or more employees to provide two
hours of sexual harassment prevention training to all supervisors. This
training must cover topics such as how to recognize harassment, how to
respond appropriately, and the employer’s reporting procedures.

Non-Supervisory Employee Training
Non-supervisory employees must also receive training, but it is typically
shorter in duration. The california sexual harassment training requirements
2023 mandate one hour of training for non-supervisory staff in workplaces
with five or more employees. This training focuses on recognizing harassment,
understanding employee rights, and reporting mechanisms.

Training Content and Duration
The content and length of sexual harassment training are specifically
outlined in california sexual harassment training requirements 2023. Both
supervisor and non-supervisor training programs must include legally mandated
components to ensure effectiveness and compliance.

Required Training Topics
California law requires that sexual harassment training cover several key
areas, including:

Definition and examples of sexual harassment, including quid pro quo and
hostile work environment

Information on federal and state laws prohibiting sexual harassment

Practical examples to help employees recognize harassment behaviors

Strategies for preventing harassment in the workplace



Instructions on how to report harassment and the employer’s
investigation process

Information about retaliation protections for employees who complain or
participate in investigations

The duration for supervisors is a minimum of two hours, while non-supervisory
employees require at least one hour of training.

Frequency and Timing of Training
California sexual harassment training requirements 2023 specify when the
training must be provided and how often refresher sessions are necessary.
This ensures that employees remain aware of their responsibilities and the
company’s commitment to a harassment-free workplace.

Initial Training
Employers must provide sexual harassment prevention training within six
months of an employee’s hire date or promotion to a supervisory position.
This initial training ensures timely education on harassment prevention and
response.

Biennial Refresher Training
After the initial training, employees and supervisors must complete refresher
training every two years. This ongoing education helps maintain awareness of
evolving laws and workplace standards related to sexual harassment.

Additional Training Considerations
Employers are encouraged to provide additional training sessions as
necessary, especially after incidents of harassment or when legal updates
occur. This proactive approach supports a safer workplace environment and
demonstrates compliance with california sexual harassment training
requirements 2023.

Training Delivery Methods and Documentation
California allows flexibility in how sexual harassment training is delivered,
provided it meets the content and duration standards outlined in the law.
Employers can choose in-person, online, or hybrid training formats.



Accepted Training Formats
Training can be conducted through:

Live classroom sessions led by qualified trainers

Interactive online courses that allow employee engagement

Webinars or video training with supplemental materials

The chosen method should facilitate understanding and retention of the
training material.

Recordkeeping and Documentation
Employers must keep accurate records of all sexual harassment training
completed by employees. Documentation should include:

Employee name and job title

Date of training completion

Type of training received

Name of the trainer or training provider

Maintaining these records is essential to demonstrate compliance during
audits or investigations related to california sexual harassment training
requirements 2023.

Penalties for Non-Compliance
Failure to comply with california sexual harassment training requirements
2023 can result in significant consequences for employers. The state takes
sexual harassment prevention seriously and enforces penalties to encourage
adherence to the law.

Potential Consequences
Penalties for non-compliance may include:

Fines and monetary penalties imposed by the California Department of
Fair Employment and Housing (DFEH)

Increased liability in harassment-related lawsuits



Damage to company reputation and employee morale

Mandatory corrective actions ordered by regulatory agencies

Employers found non-compliant may also face administrative orders to provide
training promptly and improve workplace policies.

Additional Resources and Best Practices
To effectively meet california sexual harassment training requirements 2023,
employers should utilize available resources and implement best practices.
Staying informed about legislative updates and investing in quality training
programs can improve compliance and workplace culture.

Recommended Best Practices

Regularly review and update harassment prevention policies1.

Select training programs that are interactive and tailored to the2.
workplace

Encourage open communication and provide multiple reporting channels3.

Monitor training completion and maintain detailed records4.

Provide additional training following incidents or legal changes5.

Employers who adopt these strategies demonstrate a commitment to preventing
sexual harassment and protecting their workforce in line with california
sexual harassment training requirements 2023.

Frequently Asked Questions

What are the California sexual harassment training
requirements for 2023?
In 2023, California requires all employers with 5 or more employees to
provide sexual harassment prevention training to all employees. Supervisors
must receive 2 hours of training, while nonsupervisory employees must receive
1 hour. The training must be provided within 6 months of hire or promotion
and every 2 years thereafter.



Who is required to undergo sexual harassment
training in California in 2023?
All employees working in California for employers with 5 or more employees
must undergo sexual harassment training. This includes full-time, part-time,
temporary, and seasonal employees. Supervisors and managers have additional
training requirements.

How often must sexual harassment training be
conducted in California as of 2023?
Sexual harassment training must be conducted every 2 years for all employees
in California. New hires and promoted supervisors must complete the training
within 6 months of their hire or promotion date.

Are there any specific content requirements for
California sexual harassment training in 2023?
Yes, California sexual harassment training must cover topics such as the
definition of sexual harassment, examples of prohibited conduct, information
about federal and state laws, employee rights and remedies, employer
responsibilities, and practical guidance on preventing harassment in the
workplace.

Can California sexual harassment training be
conducted online in 2023?
Yes, California allows sexual harassment training to be conducted online as
long as the training meets the duration and content requirements outlined by
the California Department of Fair Employment and Housing (DFEH). Employers
must ensure the training is interactive and provides opportunities for
questions and answers.

Additional Resources
1. California Sexual Harassment Training Compliance 2023: A Comprehensive
Guide
This book provides an in-depth overview of California’s 2023 sexual
harassment training requirements. It breaks down the legal mandates for
employers, including who must be trained, training frequency, and content
standards. Readers will find practical advice on implementing effective
training programs to ensure compliance and foster a respectful workplace
environment.

2. Workplace Harassment Prevention in California: 2023 Edition
Focused on the latest legislative updates, this book guides employers and HR
professionals through California’s sexual harassment prevention laws. It



highlights key changes in 2023 and offers strategies for creating inclusive
policies and training sessions. The book also includes case studies and
sample training materials tailored to California businesses.

3. Navigating California’s Sexual Harassment Training Laws: 2023 Update
This title serves as a practical manual for employers needing to understand
the nuances of California’s sexual harassment training requirements in 2023.
It covers mandatory training topics, record-keeping, and penalties for non-
compliance. The book emphasizes proactive approaches to reducing workplace
harassment through education and clear communication.

4. California Sexual Harassment Training for Supervisors and Employees 2023
Designed to differentiate training needs, this book explains the distinct
requirements for supervisors versus nonsupervisory employees under California
law. It offers tailored training outlines and best practices for delivering
engaging and legally compliant sessions. Employers will appreciate the step-
by-step guidance for meeting the 2023 standards.

5. Effective Sexual Harassment Training in California: 2023 Compliance
Strategies
This resource focuses on designing and implementing effective sexual
harassment training programs that comply with California’s 2023 mandates. It
discusses adult learning principles, interactive training techniques, and
evaluation methods to measure training success. The book helps organizations
not only meet legal requirements but also cultivate a positive workplace
culture.

6. California Sexual Harassment Law and Training Requirements: 2023 Handbook
A concise handbook that summarizes California’s sexual harassment laws and
corresponding training requirements as of 2023. It is a quick-reference tool
for HR managers and business owners seeking to stay up-to-date with legal
obligations. The book also addresses common misconceptions and provides tips
for avoiding legal pitfalls.

7. Training California Employees on Sexual Harassment: 2023 Best Practices
This book emphasizes practical best practices for conducting sexual
harassment training sessions in California workplaces. It includes guidance
on customizing training content to reflect diverse work environments and
employee demographics. The 2023 edition incorporates recent legal updates and
recommendations for ongoing training improvements.

8. Sexual Harassment Prevention Training in California: 2023 Legal and
Practical Insights
Combining legal analysis with practical advice, this book helps employers
understand and implement California’s 2023 sexual harassment training
requirements. It covers the legal background, current compliance standards,
and strategies for addressing workplace harassment effectively. The book also
explores the role of company culture in preventing harassment.

9. California Sexual Harassment Training: Policies, Procedures, and 2023
Updates



This comprehensive guide details the policies and procedures necessary for
compliance with California’s sexual harassment training laws in 2023. It
offers templates for policy creation, training documentation, and incident
reporting processes. Readers will find actionable steps to ensure their
organizations meet regulatory standards and promote a harassment-free
workplace.
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