
chicago public schools average teacher
salary
chicago public schools average teacher salary is a key topic for educators,
policymakers, and stakeholders interested in the educational landscape of one of the
largest school districts in the United States. Understanding the average compensation for
teachers employed by Chicago Public Schools (CPS) provides insight into the district’s
investment in education, teacher retention, and recruitment efforts. This article explores
various factors influencing teacher salaries in CPS, compares these salaries with other
districts, and examines how experience, education level, and additional responsibilities
impact earnings. Additionally, it reviews benefits and incentives that complement the base
pay and contribute to overall compensation packages. By analyzing these aspects, readers
gain a comprehensive understanding of the financial landscape for teachers within Chicago
Public Schools.
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Overview of Chicago Public Schools Teacher
Salaries
The chicago public schools average teacher salary serves as a benchmark for the district’s
commitment to fairly compensating its educators. As one of the largest urban school
districts in the country, CPS employs thousands of teachers across diverse schools and
communities. The average salary reflects a balance between budget constraints, cost of
living in Chicago, and the need to attract qualified professionals.

According to recent data, the average annual salary for a teacher in Chicago Public Schools
hovers around $70,000, though this figure varies depending on numerous factors. This
amount places CPS in a competitive position relative to other large urban districts. Salaries
are structured to increase with tenure and educational qualifications, ensuring that
experienced and highly educated teachers receive appropriate compensation.



Factors Affecting Teacher Salaries in Chicago
Public Schools
Several critical factors influence the chicago public schools average teacher salary, shaping
how much individual educators earn. These factors include years of experience, educational
attainment, certifications, and the specific roles teachers undertake within the district.

Years of Experience
Experience plays a significant role in salary determination. New teachers typically start at a
base salary, which increases incrementally with each additional year of service. CPS has a
well-defined salary schedule that rewards longevity, encouraging teachers to remain within
the district.

Educational Attainment
Teachers with advanced degrees such as a master's or doctorate often earn higher salaries
than those with only a bachelor's degree. CPS recognizes the value of continued education,
offering salary increases for teachers who pursue graduate-level coursework or additional
certifications.

Certifications and Special Roles
Specialized certifications in areas such as special education, bilingual education, or STEM
subjects may also lead to salary differentials. Additionally, teachers who take on leadership
roles, such as department chairs or instructional coaches, can receive stipends or higher
base pay.

Comparison with Other School Districts
Analyzing how the chicago public schools average teacher salary compares to other
districts offers perspective on CPS’s competitiveness in the education labor market. Urban,
suburban, and rural districts across Illinois and nationally provide context for this
comparison.

Urban Districts
Compared to other large urban districts like New York City, Los Angeles, and Philadelphia,
CPS teacher salaries are moderately competitive. While some districts offer higher starting
salaries, CPS’s overall compensation package remains attractive due to benefits and cost-
of-living considerations.



Suburban and Rural Districts
Suburban districts surrounding Chicago often provide higher salaries but may have a
different cost structure or fewer students. Rural districts generally offer lower salaries but
benefit from lower living costs. CPS’s salaries must be understood within the urban context
of Chicago’s cost of living and school funding environment.

Additional Compensation and Benefits
Teacher compensation in Chicago Public Schools goes beyond base salary, encompassing a
range of benefits and additional financial incentives that contribute to overall earnings.

Health Insurance: Comprehensive medical, dental, and vision coverage is provided
for teachers and their families.

Retirement Plans: Access to state pension plans and retirement savings options
help secure long-term financial stability.

Stipends and Bonuses: Additional pay for extracurricular involvement, mentoring,
or teaching high-demand subjects.

Professional Development: Funding and time allocated for continuing education
and skill enhancement.

Paid Leave: Vacation, sick leave, and personal days contribute to work-life balance.

These benefits complement the base salary and are important considerations for teachers
evaluating employment opportunities within CPS.

Impact of Experience and Education on Salary
The chicago public schools average teacher salary is significantly influenced by individual
teacher profiles, particularly regarding experience and educational background.
Understanding these impacts helps clarify salary progression and career development
within CPS.

Salary Schedule and Increments
CPS follows a structured salary schedule that increases pay based on years of service and
educational achievements. Teachers typically advance through defined salary steps
annually or biannually until they reach the top of the pay scale.



Advanced Degrees and Salary Differentials
Holding a master's degree or higher can add thousands of dollars annually to a teacher’s
salary. CPS incentivizes continued education by offering higher pay grades for teachers who
obtain relevant advanced degrees, reflecting the district’s emphasis on professional growth.

Longevity and Retention
Teachers who remain in CPS for extended periods benefit from cumulative salary increases,
making long-term career commitments financially rewarding. Retention strategies often
include salary raises that recognize experience and dedication.

Frequently Asked Questions

What is the average teacher salary in Chicago Public
Schools in 2024?
As of 2024, the average teacher salary in Chicago Public Schools is approximately $75,000
per year.

How does the average teacher salary in Chicago Public
Schools compare to the national average?
The average teacher salary in Chicago Public Schools is slightly higher than the national
average, which is around $65,000, reflecting the city's higher cost of living and union
contracts.

What factors influence the average teacher salary in
Chicago Public Schools?
Factors influencing the average salary include years of experience, level of education,
specific school assignments, and collective bargaining agreements through the Chicago
Teachers Union.

Has the average teacher salary in Chicago Public
Schools increased in recent years?
Yes, the average teacher salary in Chicago Public Schools has gradually increased over
recent years due to negotiated raises and efforts to retain quality educators.

Are there additional benefits included with the average
teacher salary in Chicago Public Schools?
In addition to salary, teachers often receive benefits such as health insurance, retirement



plans, paid leave, and professional development opportunities.

How does Chicago Public Schools address salary
disparities among teachers?
Chicago Public Schools uses a salary schedule based on experience and education level to
promote pay equity, and union negotiations also address disparities and advocate for fair
compensation.

What is the starting salary for new teachers in Chicago
Public Schools?
The starting salary for new teachers in Chicago Public Schools is typically around $50,000
to $55,000, depending on their education credentials.

Where can I find official and updated information on
Chicago Public Schools teacher salaries?
Official and updated teacher salary information can be found on the Chicago Public Schools
website, the Chicago Teachers Union website, or through Illinois state education
department resources.

Additional Resources
1. Understanding Teacher Salaries in Chicago Public Schools
This book provides an in-depth analysis of the salary structures within Chicago Public
Schools. It explores how teacher pay is determined, including factors such as experience,
education level, and union negotiations. The author also compares CPS salaries with those
in other major urban districts to highlight disparities and trends.

2. The Economics of Education: Chicago Public Schools Salary Insights
Focusing on the economic principles behind public school funding, this book dives into how
teacher salaries in Chicago are influenced by budget allocations and state funding. It offers
a comprehensive overview of the financial challenges faced by CPS and how these impact
teacher compensation and retention.

3. Teachers and Pay Equity: The Chicago Public Schools Case
This book examines issues of pay equity within CPS, addressing disparities linked to gender,
race, and school locations. It discusses policy efforts aimed at creating fairer salary scales
and the ongoing debates surrounding teacher compensation in Chicago’s public education
system.

4. Negotiating Teacher Salaries: A Chicago Public Schools Perspective
Providing a behind-the-scenes look at salary negotiations, this book covers the role of
teachers' unions, school administrators, and city officials in setting CPS teacher pay rates. It
highlights key negotiation milestones and how these have shaped the current average
teacher salary.



5. Teacher Compensation Trends in Chicago Public Schools: Past and Present
This historical overview traces the evolution of teacher salaries in CPS over several
decades. The book analyzes how economic recessions, policy changes, and demographic
shifts have influenced average teacher pay and what the future might hold.

6. Impact of Salary on Teacher Retention in Chicago Public Schools
This research-based book investigates the correlation between average teacher salaries
and retention rates within CPS. It discusses how competitive pay can affect teacher
satisfaction, performance, and the overall quality of education in Chicago.

7. Comparative Teacher Salaries: Chicago Public Schools vs. Other Major Cities
A comparative study that benchmarks CPS teacher salaries against those in cities like New
York, Los Angeles, and Houston. The book highlights the competitive challenges CPS faces
in attracting and retaining qualified educators.

8. Budgeting for Education: The Effect on Chicago Public Schools Teacher Salaries
This book explores how city and state budget decisions impact the financial resources
available for teacher salaries in CPS. It provides insights into fiscal policies, funding
formulas, and the trade-offs involved in public education budgeting.

9. Teacher Salary and Student Outcomes: Evidence from Chicago Public Schools
Analyzing data from CPS, this book investigates the relationship between teacher pay and
student achievement. It offers evidence-based conclusions on whether increasing average
teacher salaries leads to improved educational outcomes in urban school settings.
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