NJHS LEADERSHIP EXAMPLES

NJHS LEADERSHIP EXAMPLES ILLUSTRATE THE QUALITIES AND ACTIONS EXPECTED FROM STUDENTS WHO ARE MEMBERS OF THE
NATIONAL JUNIOR HONOR SOCIETY. BEING A LEADER WITHIN NJHS GOES BEYOND HOLDING A TITLE; IT INVOLVES
DEMONSTRATING RESPONSIBILITY, INITIATIVE, AND A COMMITMENT TO SERVICE. LEADERSHIP IN NJHS IS REFLECTED THROUGH
VARIOUS ROLES AND BEHAVIORS THAT PROMOTE TEAMWORK, INTEGRITY, AND POSITIVE INFLUENCE AMONG PEERS. THIS ARTICLE
EXPLORES DIVERSE NJHS LEADERSHIP EXAMPLES THAT HIGHLIGHT EFFECTIVE LEADERSHIP SKILLS, COMMUNITY INVOLVEMENT, AND
ACADEMIC EXCELLENCE. ADDITIONALLY, IT DISCUSSES HOW THESE EXAMPLES CAN INSPIRE STUDENTS TO DEVELOP THEIR OWN
LEADERSHIP ABILITIES. THE FOLLOWING SECTIONS PROVIDE AN IN-DEPTH ANALYSIS OF LEADERSHIP TRAITS, PRACTICAL EXAMPLES
FROM NJHS MEMBERS, AND STRATEGIES FOR CULTIVATING LEADERSHIP WITHIN THE ORGANIZATION.

o UNDERSTANDING NJHS LEADERSHIP QUALITIES

PracTICAL NJHS LEADERSHIP EXAMPLES

LEADERSHIP ROLES WITHIN NJHS

DeVELOPING LEADERSHIP SKILLS IN NJHS MeMBERS

IMPACT oF NJHS LEADERSHIP ON COMMUNITY AND SCHOOL

UNDERSTANDING NJHS LEADERSHIP QUALITIES

LLEADERSHIP WITHIN THE NATIONALJUNIOR HoNoR SOCIETY IS ROOTED IN A SET OF CORE QUALITIES THAT GUIDE MEMBERS IN
THEIR ACTIONS AND DECISION-MAKING. THESE QUALITIES INCLUDE RESPONSIBILITY, RESPECT, INTEGRITY, AND SERVICE.
UNDERSTANDING THESE FOUNDATIONAL TRAITS IS ESSENTIAL TO RECOGNIZE WHAT CONSTITUTES EFFECTIVE NJHS LEADERSHIP
EXAMPLES. A TRUE NJHS LEADER SERVES AS A ROLE MODEL, ENCOURAGING OTHERS TO UPHOLD HIGH STANDARDS IN ACADEMICS
AND BEHAVIOR. THE ABILITY TO COMMUNICATE CLEARLY, RESOLVE CONFLICTS AMICABLY, AND MOTIVATE PEERS ARE ALSO
CRUCIAL COMPONENTS OF SUCCESSFUL LEADERSHIP IN THIS CONTEXT.

RESPONSIBILITY AND ACCOUNTABILITY

RESPONSIBILITY IS THE CORNERSTONE OF NJHS LEADERSHIP EXAMPLES. LEADERS TAKE OWNERSHIP OF THEIR DUTIES, MEET
DEADLINES, AND FOLLOW THROUGH ON COMMITMENTS. THEY HOLD THEMSELVES ACCOUNTABLE FOR THEIR ACTIONS AND
DEMONSTRATE RELIABILITY IN ALL TASKS. THIS QUALITY ENSURES THAT NJHS PROJECTS AND INITIATIVES ARE EXECUTED
EFFICIENTLY AND EFFECTIVELY, FOSTERING TRUST AMONG MEMBERS AND FACULTY ADVISORS.

INTEGRITY AND ETHICAL BEHAVIOR

INTEGRITY INVOLVES HONESTY AND ADHERENCE TO MORAL PRINCIPLES. NJHS LEADERS EXHIBIT ETHICAL BEHAVIOR BY MAKING
DECISIONS THAT ALIGN WITH THE ORGANIZATION’S VALUES, EVEN WHEN FACED WITH CHALLENGES. THIS ETHICAL STANCE BUILDS
CREDIBILITY AND RESPECT WITHIN THE SCHOOL COMMUNITY, ENABLING LEADERS TO INFLUENCE OTHERS POSITIVELY.



ReSPECT AND EMPATHY

RESPECT FOR OTHERS AND EMPATHY ARE VITAL FOR NJHS MEMBERS WHO WISH TO LEAD EFFECTIVELY. UUNDERSTANDING AND
VALUING DIVERSE PERSPECTIVES HELPS LEADERS FOSTER AN INCLUSIVE ENVIRONMENT. THESE QUALITIES ENCOURAGE
COOPERATION AND MINIMIZE CONFLICTS, ENHANCING THE OVERALL EFFECTIVENESS OF NJHS ACTIVITIES.

PrACTICAL NJHS LeADERSHIP EXAMPLES

REAL-WORLD EXAMPLES OF NJHS LEADERSHIP DEMONSTRATE HOW THESE QUALITIES TRANSLATE INTO ACTION. MEMBERS OFTEN
LEAD BY ORGANIZING COMMUNITY SERVICE PROJECTS, TUTORING PEERS, OR REPRESENTING THE SCHOOL IN VARIOUS CAPACITIES.
THESE ACTIVITIES SHOWCASE LEADERSHIP IN BOTH FORMAL AND INFORMAL SETTINGS, HIGHLIGHTING THE VERSATILITY OF NJHS
LEADERS.

COMMUNITY SERVICE INITIATIVES

ONE COMMON NJHS LEADERSHIP EXAMPLE INVOLVES SPEARHEADING COMMUNITY SERVICE EFFORTS. LEADERS MAY ORGANIZE FOOD
DRIVES, ENVIRONMENTAL CLEAN-UPS, OR FUNDRAISING EVENTS FOR LOCAL CHARITIES. THESE INITIATIVES REQUIRE PLANNING,
TEAMWORK, AND EFFECTIVE COMMUNICATION, ILLUSTRATING HOW NJHS MEMBERS CAN LEAD WITH PURPOSE AND IMPACT.

Peer TUTORING AND ACADEMIC SUPPORT

ANOTHER SIGNIFICANT LEADERSHIP EXAMPLE IS PROVIDING ACADEMIC ASSISTANCE TO FELLOW STUDENTS. NJHS LEADERS OFTEN
VOLUNTEER AS TUTORS, HELPING PEERS IMPROVE IN CHALLENGING SUBJECTS. THIS ROLE NOT ONLY REINFORCES LEADERSHIP BUT
ALSO PROMOTES THE NJHS VALUE OF SCHOLARSHIP. BY MENTORING OTHERS, LEADERS FOSTER A SUPPORTIVE LEARNING
ENVIRONMENT.

ScHooL EVENT COORDINATION

COORDINATING SCHOOL EVENTS SUCH AS ASSEMBLIES, CULTURAL PROGRAMS, OR AW ARENESS CAMPAIGNS IS A PRACTICAL NJHS
LEADERSHIP EXAMPLE. THESE RESPONSIBILITIES DEVELOP ORGANIZATIONAL SKILLS AND DEMONSTRATE THE ABILITY TO MANAGE
MULTIPLE TASKS SIMULTANEOUSLY. LEADERS WHO EXCEL IN EVENT COORDINATION CONTRIBUTE TO THE SCHOOL’S POSITIVE
ATMOSPHERE AND COMMUNITY ENGAGEMENT.

LeADERSHIP ROLES WITHIN NJHS

LEADERSHIP POSITIONS WITHIN NJHS PROVIDE STRUCTURED OPPORTUNITIES FOR MEMBERS TO DEVELOP AND EXHIBIT THEIR
SKILLS. THESE ROLES VARY DEPENDING ON THE SCHOOL BUT TYPICALLY INCLUDE OFFICER POSITIONS AND COMMITTEE CHAIRS
THAT MANAGE SPECIFIC PROJECTS OR INITIATIVES. HOLDING SUCH POSITIONS ENABLES STUDENTS TO GAIN EXPERIENCE IN
LEADERSHIP AND TEAMWW ORK.

PRESIDENT AND VICE PRESIDENT



THe PresIDENT ofF NJHS IS THE PRIMARY LEADER, RESPONSIBLE FOR OVERSEEING MEETINGS, GUIDING THE CHAPTER’S DIRECTION,
AND REPRESENTING THE ORGANIZATION AT SCHOOL FUNCTIONS. THE VICE PRESIDENT SUPPORTS THE PRESIDENT AND OFTEN
MANAGES INTERNAL COMMUNICATION AND MEMBERSHIP ACTIVITIES. THESE ROLES REQUIRE STRONG LEADERSHIP SKILLS AND THE
ABILITY TO INSPIRE AND ORGANIZE MEMBERS EFFECTIVELY.

SECRETARY AND TREASURER

THE SECRETARY MAINTAINS RECORDS, TAKES MEETING MINUTES, AND HANDLES CORRESPONDENCE, ENSURING TRANSPARENT AND
EFFICIENT COMMUNICATION WITHIN THE CHAPTER. THE TREASURER MANAGES THE CHAPTER’S FINANCES, INCLUDING BUDGETING
AND FUNDRAISING OVERSIGHT. BOTH POSITIONS DEVELOP CRITICAL ORGANIZATIONAL AND LEADERSHIP COMPETENCIES ESSENTIAL
For NJHS success.

CommiTTEE CHAIRS

CoMMITTEE CHAIRS LEAD SPECIFIC GROUPS FOCUSED ON AREAS SUCH AS COMMUNITY SERVICE, ACADEMIC EVENTS, OR PUBLIC
RELATIONS. THESE ROLES ALLOW MEMBERS TO SPECIALIZE IN THEIR INTERESTS WHILE CONTRIBUTING TO THE CHAPTER’S OVERALL
GOALS. EFFECTIVE COMMITTEE LEADERSHIP EXEMPLIFIES NJHS LEADERSHIP EXAMPLES BY DEMONSTRATING INITIATIVE AND
COLLABORATIVE MANAGEMENT.

DeveLOPING LEADERSHIP SKILLS IN NJHS MeMBERS

ENCOURAGING LEADERSHIP DEVELOPMENT AMONG N_JHS MEMBERS IS VITAL FOR SUSTAINING THE ORGANIZATION’S IMPACT.
SCHOOLS AND ADVISORS IMPLEMENT VARIOUS STRATEGIES TO NURTURE LEADERSHIP POTENTIAL, INCLUDING TRAINING SESSIONS,
MENTORSHIP PROGRAMS, AND LEADERSHIP \W ORKSHOPS. THESE EFFORTS HELP MEMBERS BUILD CONFIDENCE AND COMPETENCE.

LEADERSHIP TRAINING AND ¥/ ORKSHOPS

STRUCTURED TRAINING PROGRAMS FOCUS ON COMMUNICATION, PROBLEM-SOLVING, AND PROJECT MANAGEMENT SKILLS. By
PARTICIPATING IN ¥ ORKSHOPS, NJHS MEMBERS GAIN PRACTICAL KNOWLEDGE THAT ENHANCES THEIR ABILITY TO LEAD
EFFECTIVELY. THESE SESSIONS OFTEN INCLUDE ROLE-PLAYING SCENARIOS AND GROUP ACTIVITIES THAT SIMULATE REAL
LEADERSHIP CHALLENGES.

MENTORSHIP AND PEER SUPPORT

MENTORSHIP PROGRAMS PAIR EXPERIENCED NJHS LEADERS WITH NEWER MEMBERS TO PROVIDE GUIDANCE AND SUPPORT. THIS
RELATIONSHIP FOSTERS SKILL DEVELOPMENT AND ENCOURAGES A CULTURE OF CONTINUOUS IMPROVEMENT. PEER SUPPORT
NETWORKS ALSO FACILITATE THE SHARING OF IDEAS AND COLLABORATIVE PROBLEM~-SOLVING AMONG MEMBERS.

ENCOURAGING INITIATIVE AND INNOVATION

ADVISORS PROMOTE LEADERSHIP GROWTH BY ENCOURAGING MEMBERS TO PROPOSE NEW PROJECTS AND TAKE INITIATIVE. THIS
APPROACH EMPOWERS STUDENTS TO DEVELOP CREATIVE SOLUTIONS TO COMMUNITY OR SCHOOL ISSUES. SUPPORTING
INNOVATION WITHIN NJHS LEADERSHIP EXAMPLES HELPS CULTIVATE A DYNAMIC AND PROACTIVE MEMBERSHIP.



IMPACT oF NJHS LeADERSHIP oN COMMUNITY AND SCHOOL

THE LEADERSHIP DEMONSTRATED BY NJHS MEMBERS EXTENDS BEYOND PERSONAL GROWTH TO POSITIVELY INFLUENCE THEIR
SCHOOLS AND COMMUNITIES. THROUGH SERVICE PROJECTS, ADVOCACY, AND ROLE MODELING, NJHS LEADERS CONTRIBUTE TO A
CULTURE OF EXCELLENCE AND CITIZENSHIP.

ENHANCING ScHooL CULTURE

EFFECTIVE NJHS LEADERS PROMOTE ACADEMIC ACHIEVEMENT AND ETHICAL BEHAVIOR, SETTING STANDARDS FOR THEIR PEERS.
THEIR INVOLVEMENT IN SCHOOL ACTIVITIES AND LEADERSHIP ROLES FOSTERS A SUPPORTIVE AND MOTIVATED STUDENT BODY.
THIS INFLUENCE HELPS CREATE AN ENVIRONMENT CONDUCIVE TO LEARNING AND PERSONAL DEVELOPMENT.

COMMUNITY ENGAGEMENT AND SERVICE

LEADERSHIP WITHIN NJHS OFTEN TRANSLATES INTO ACTIVE COMMUNITY INVOLVEMENT. MEMBERS ORGANIZE AND PARTICIPATE IN
INITIATIVES THAT ADDRESS LOCAL NEEDS, STRENGTHENING TIES BETWEEN THE SCHOOL AND THE COMMUNITY. THESE EFFORTS
EXEMPLIFY THE NJHS COMMITMENT TO SERVICE AND SOCIAL RESPONSIBILITY.

LoNG-TERM LEADERSHIP DEVELOPMENT

THE EXPERIENCES GAINED THROUGH NJHS LEADERSHIP PREPARE STUDENTS FOR FUTURE LEADERSHIP ROLES IN HIGH SCHOOL AND
BEYOND. BY PRACTICING SKILLS SUCH AS COMMUNICATION, ORGANIZATION, AND ETHICAL DECISION-MAKING EARLY, MEMBERS
BUILD A STRONG FOUNDATION FOR LIFELONG LEADERSHIP SUCCESS.

® DEMONSTRATE RESPONSIBILITY AND ACCOUNTARBILITY IN ALL NJHS ACTIVITIES
e EXHIBIT INTEGRITY AND MAINTAIN HIGH ETHICAL STANDARDS

® SHOW RESPECT AND EMPATHY TOWARDS PEERS AND COMMUNITY MEMBERS

® | EAD COMMUNITY SERVICE PROJECTS THAT ADDRESS LOCAL NEEDS

e PROVIDE ACADEMIC SUPPORT THROUGH PEER TUTORING PROGRAMS

® MANAGE SCHOOL EVENTS AND COORDINATE NJHS INITIATIVES

® PARTICIPATE IN LEADERSHIP TRAINING AND MENTORSHIP PROGRAMS

® ENCOURAGE INNOVATION AND INITIATIVE WITHIN THE NJHS CHAPTER

o CONTRIBUTE POSITIVELY TO SCHOOL CULTURE AND COMMUNITY ENGAGEMENT

FREQUENTLY ASkeD QUESTIONS



\WHAT ARE SOME EXAMPLES OF LEADERSHIP QUALITIES VALUED BY THE NJHS?

THE N_JHS VALUES LEADERSHIP QUALITIES SUCH AS RESPONSIBILITY, INITIATIVE, THE ABILITY TO INSPIRE OTHERS, EFFECTIVE
COMMUNICATION, AND A COMMITMENT TO SERVING THE SCHOOL AND COMMUNITY.

How cAN NJHS MEMBERS DEMONSTRATE LEADERSHIP IN THEIR SCHOOLS?

NJHS MEMBERS CAN DEMONSTRATE LEADERSHIP BY ORGANIZING COMMUNITY SERVICE PROJECTS, MENTORING YOUNGER STUDENTS,
LEADING CLUB ACTIVITIES, AND SETTING POSITIVE EXAMPLES THROUGH THEIR BEHAVIOR AND ACADEMIC PERFORMANCE.

CAN PARTICIPATING IN GROUP PROJECTS BE CONSIDERED A LEADERSHIP EXAMPLE FOR
NJHS?

YES, TAKING CHARGE IN GROUP PROJECTS BY COORDINATING TASKS, MOTIVATING TEAM MEMBERS, AND ENSURING PROJECT
COMPLETION SHOWS STRONG LEADERSHIP AND COLLABORATION SKILLS VALUED BY NJHS.

\WHAT IS AN EXAMPLE OF LEADERSHIP IN NJHS COMMUNITY SERVICE ACTIVITIES?

LEADING A COMMUNITY CLEAN-UP EVENT OR ORGANIZING A FOOD DRIVE ARE EXCELLENT EXAMPLES OF NJHS LEADERSHIP BECAUSE
THEY REQUIRE PLANNING, MOBILIZING VOLUNTEERS, AND DEMONSTRATING COMMITMENT TO COMMUNITY WELFARE.

How IMPORTANT IS COMMUNICATION AS A LEADERSHIP EXAMPLE IN NJHS?

COMMUNICATION IS CRUCIAL,; EFFECTIVE NJHS LEADERS CLEARLY EXPRESS IDEAS, LISTEN TO OTHERS, AND FACILITATE
TEAMWORK, WHICH HELPS IN SUCCESSFULLY COMPLETING PROJECTS AND FOSTERING A POSITIVE ENVIRONMENT.

ARE PEER MENTORING ACTIVITIES CONSIDERED NJHS LEADERSHIP EXAMPLES?

YES, PEER MENTORING IS A SIGNIFICANT FORM OF LEADERSHIP IN NJHS AS IT INVOLVES GUIDING AND SUPPORTING FELLOW
STUDENTS ACADEMICALLY AND SOCIALLY, PROMOTING A CULTURE OF ENCOURAGEMENT AND GROWTH.

W/HAT ROLE DOES INITIATIVE PLAY IN NJHS LEADERSHIP EXAMPLES?

INITIATIVE IS VITAL, NJHS LEADERS OFTEN IDENTIFY NEEDS WITHIN THEIR SCHOOL OR COMMUNITY AND TAKE PROACTIVE STEPS
TO ADDRESS THEM WITHOUT WAITING FOR DIRECTION, DEMONSTRATING STRONG LEADERSHIP.

CAN LEADERSHIP BE SHOWN THROUGH ACADEMIC EXCELLENCE IN NJHS?

\W/HILE ACADEMIC EXCELLENCE ALONE IS NOT LEADERSHIP, CONSISTENTLY ACHIEVING HIGH STANDARDS AND ENCOURAGING PEERS
TO STRIVE FOR THEIR BEST CAN EXEMPLIFY LEADERSHIP QUALITIES IN NJHS

How cAN NJHS MEMBERS LEAD BY EXAMPLE IN EVERYDAY SCHOOL LIFE?

NJHS MEMBERS CAN LEAD BY EXAMPLE BY SHOWING RESPECT TO TEACHERS AND PEERS, FOLLOWING SCHOOL RULES,
PARTICIPATING ACTIVELY IN CLASS, AND MAINTAINING INTEGRITY, WHICH INSPIRES OTHERS TO DO THE SAME.

ADDITIONAL RESOURCES

1. LEADING wiTH INTEGRITY: NJHS LEADERSHIP IN ACTION

THIS BOOK EXPLORES REAL-LIFE EXAMPLES OF NJHS MEMBERS WHO HAVE DEMONSTRATED OUTSTANDING LEADERSHIP THROUGH
HONESTY AND ETHICAL BEHAVIOR. |T PROVIDES PRACTICAL SCENARIOS AND ADVICE ON HOW TO LEAD WITH INTEGRITY IN
SCHOOL AND COMMUNITY SETTINGS. READERS GAIN INSIGHT INTO THE CHALLENGES AND REWARDS OF MAINTAINING STRONG
MORAL PRINCIPLES WHILE LEADING PEERS.



2. THe NJHS LEADER’S HANDBOOK: INSPIRING SERVICE AND EXCELLENCE

FOCUSED ON THE CORE VALUES OF THE NATIONAL JUNIOR HONOR SOCIETY, THIS HANDBOOK OFFERS GUIDANCE ON HOW TO
INSPIRE OTHERS THROUGH SERVICE AND ACADEMIC EXCELLENCE. |T INCLUDES INSPIRING STORIES OF NJHS LEADERS WHO HAVE
MADE A POSITIVE IMPACT IN THEIR SCHOOLS. THE BOOK ALSO COVERS STRATEGIES FOR ORGANIZING COMMUNITY PROJECTS AND
FOSTERING TEAMW ORK.

3. BuiLpinG Bripces: NJHS LeADpersHIP AND COMMUNITY ENGAGEMENT

THIS TITLE EMPHASIZES THE ROLE OF NJHS LEADERS IN CREATING CONNECTIONS BETWEEN STUDENTS, SCHOOLS, AND
COMMUNITIES. |T PROVIDES EXAMPLES OF LEADERSHIP THAT PROMOTE INCLUSIVITY, VOLUNTEERISM, AND COLLABORATION.
READERS LEARN HOW TO EFFECTIVELY ENGAGE DIVERSE GROUPS AND LEAD INITIATIVES THAT BENEFIT THE WIDER COMMUNITY.

4. SERVANT LEADERSHIP IN NJHS: LEADING BY EXAMPLE

HIGHLIGHTING THE PRINCIPLE OF SERVANT LEADERSHIP, THIS BOOK SHOWCASES NJHS MEMBERS WHO LEAD BY PUTTING OTHERS’
NEEDS FIRST. |T DETAILS VARIOUS SERVICE PROJECTS AND LEADERSHIP ROLES THAT EXEMPLIFY EMPATHY AND RESPONSIBILITY.
THE BOOK ENCOURAGES YOUNG LEADERS TO CULTIVATE HUMILITY AND A GENUINE DESIRE TO HELP OTHERS.

5. EMPoweRING PEerS: NJHS LEADERSHIP STRATEGIES FOR SUCCESS

THIS BOOK OFFERS PRACTICAL STRATEGIES FOR NJHS MEMBERS TO EMPOWER THEIR PEERS THROUGH MOTIVATION,
COMMUNICATION, AND POSITIVE INFLUENCE. | T INCLUDES CASE STUDIES OF SUCCESSFUL LEADERSHIP INITIATIVES LED BY
STUDENTS. READERS LEARN HOW TO BUILD CONFIDENCE IN THEMSELVES AND OTHERS WHILE FOSTERING A SUPPORTIVE SCHOOL
ENVIRONMENT.

6. VisioNARY LEADERSHIP IN NJHS: SETTING GOALS AND ACHIEVING DREAMS

FOCUSING ON GOAL-SETTING AND VISIONARY THINKING, THIS BOOK HELPS NJHS LEADERS DEVELOP PLANS TO ACHIEVE ACADEMIC
AND COMMUNITY SERVICE OBJECTIVES. |T FEATURES EXAMPLES OF LEADERS WHO HAVE TURNED THEIR VISIONS INTO REALITY
THROUGH DETERMINATION AND STRATEGIC PLANNING. THE BOOK ALSO PROVIDES TOOLS FOR TRACKING PROGRESS AND
OVERCOMING OBSTACLES.

7. CoLLABORATION AND CONFLICT RESOLUTION: NJHS LEADERSHIP SKiLLS

THIS BOOK ADDRESSES THE IMPORTANCE OF TEAMWORK AND CONFLICT RESOLUTION IN NJHS LEADERSHIP ROLES. |T PRESENTS
REAL EXAMPLES WHERE LEADERS NAVIGATED DISAGREEMENTS AND FOSTERED COOPERATION AMONG PEERS. READERS GAIN SKILLS
IN COMMUNICATION, NEGOTIATION, AND PROBLEM-SOLVING ESSENTIAL FOR EFFECTIVE LEADERSHIP.

8. LEADING wiTH CoMPASSION: NJHS STORIES OF EMPATHY AND SUPPORT

THIS COLLECTION OF STORIES HIGHLIGHTS NJHS LEADERS WHO HAVE SHOWN COMPASSION IN THEIR LEADERSHIP ROLES. THE
BOOK ILLUSTRATES HOW EMPATHY CAN STRENGTHEN RELATIONSHIPS AND CREATE A POSITIVE SCHOOL CULTURE. IT
ENCOURAGES READERS TO LEAD WITH KINDNESS WHILE ADDRESSING THE NEEDS OF THEIR COMMUNITY.

9. From Memeer To LEADER: NJHS LEADERSHIP DEVELOPMENT GUIDE

DeSIGNED FOR NJHS MEMBERS ASPIRING TO LEADERSHIP POSITIONS, THIS GUIDE OUTLINES STEPS TO GROW AS A STUDENT
LEADER. |T INCLUDES EXAMPLES OF LEADERSHIP JOURNEYS, SKILL-BUILDING EXERCISES, AND TIPS FOR BALANCING
RESPONSIBILITIES. THE BOOK AIMS TO PREPARE STUDENTS TO TAKE ON GREATER LEADERSHIP ROLES WITH CONFIDENCE AND
EFFECTIVENESS.
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