
pennsylvania department of education act 48

pennsylvania department of education act 48 is a critical professional development mandate established to
ensure educators in Pennsylvania maintain and enhance their skills throughout their careers. Enacted to
promote continuous learning, Act 48 requires teachers, administrators, and other professional educators to
complete a specified number of hours in continuing professional education. This legislation supports the
improvement of instructional practices, student achievement, and overall educational standards within the
state. Understanding the requirements, processes, and benefits of the Pennsylvania Department of
Education Act 48 is essential for all educators working in Pennsylvania public schools. This article provides
an in-depth overview of Act 48, covering its purpose, professional development requirements, reporting
procedures, and frequently asked questions. The following sections will guide readers through the key
components of Act 48 and how it impacts Pennsylvania educators.

Overview of Pennsylvania Department of Education Act 48

Professional Development Requirements under Act 48

Reporting and Documentation Procedures

Approved Activities and Providers

Frequently Asked Questions about Act 48

Overview of Pennsylvania Department of Education Act 48
The Pennsylvania Department of Education Act 48 was enacted as a legislative measure to establish
mandatory professional development for educators across the state. The primary goal of Act 48 is to ensure
that educators engage in continuous professional learning to stay current with educational best practices,
curriculum changes, and instructional strategies. This act mandates that all certified professional educators
complete a specific number of continuing education hours within a five-year compliance cycle. The law
applies to a wide range of educators, including classroom teachers, school counselors, librarians, and
administrators. By promoting ongoing education, Act 48 aims to enhance both teacher effectiveness and
student outcomes in Pennsylvania’s public schools.

Purpose and Scope
The scope of Act 48 encompasses all certified educators employed in Pennsylvania public schools, charter



schools, and other educational entities recognized by the Pennsylvania Department of Education. Its
purpose is to encourage lifelong learning and professional growth, which is essential in adapting to the
evolving educational landscape. Educators are expected to pursue professional development activities that
align with state standards and contribute to their instructional competence and leadership skills.

Legislative Background
Act 48 was signed into law to formalize professional development requirements and to create a structured
system for tracking and reporting these activities. The law reflects Pennsylvania’s commitment to
maintaining high teaching standards and ensuring that educators are equipped with current knowledge
and skills to support diverse student populations effectively.

Professional Development Requirements under Act 48
Under the Pennsylvania Department of Education Act 48, educators are required to complete 180 hours of
approved professional development activities every five years. These hours provide educators with
opportunities to engage in meaningful learning experiences that improve their professional practice. The
activities must be relevant to their certification areas and designed to enhance their ability to provide high-
quality instruction.

Compliance Cycle
The Act 48 compliance cycle spans five calendar years, beginning on January 1 of the year following the
educator’s initial certificate issuance or renewal. Educators must accumulate the requisite 180 hours within
this period to maintain their certification status. Failure to comply may result in certification suspension or
other administrative actions.

Types of Acceptable Professional Development
Professional development activities accepted under Act 48 are diverse and designed to meet various
learning needs. Some common categories include:

Workshops and seminars related to instructional strategies and curriculum development

Online courses and webinars approved by the Pennsylvania Department of Education

College or university coursework relevant to education and certification areas

Participation in professional conferences and educational organizations



Action research projects and collaborative learning teams

Mentoring and coaching activities

Quality and Relevance
All professional development activities must be of high quality and directly relevant to an educator’s
professional responsibilities. The Pennsylvania Department of Education evaluates and approves providers
and programs to ensure compliance with Act 48 standards. Educators are encouraged to select activities that
will have a meaningful impact on their instructional practice and student learning outcomes.

Reporting and Documentation Procedures
Accurate reporting and documentation of professional development hours are essential components of
compliance with the Pennsylvania Department of Education Act 48. Educators are responsible for
maintaining records of their completed activities and submitting them as required to the Pennsylvania
Department of Education.

Submission of Professional Development Hours
Educators must report their completed Act 48 hours through the Pennsylvania Department of Education’s
electronic tracking system. This system allows for the submission, verification, and monitoring of
professional development activities throughout the compliance cycle. Timely reporting helps ensure that
educators remain in good standing and avoid certification issues.

Record-Keeping Requirements
Documentation for each professional development activity should include:

Title and description of the activity

Date(s) and duration (hours) of participation

Name of the provider or sponsor

Proof of completion, such as certificates or transcripts



Educators are advised to keep these records for at least five years as they may be requested for audit or
verification purposes.

Verification and Audits
The Pennsylvania Department of Education periodically conducts random audits to verify compliance with
Act 48 requirements. Educators selected for audit must provide supporting documentation to substantiate
their reported hours. Failure to provide adequate proof can result in penalties or the need to complete
additional professional development hours.

Approved Activities and Providers
The Pennsylvania Department of Education maintains a list of approved professional development activities
and providers that meet the requirements of Act 48. Utilizing approved programs ensures that educators
receive credit for their professional growth efforts and that these activities align with state educational
goals.

Approved Providers
Approved providers include institutions of higher education, professional organizations, school districts, and
other entities recognized by the Pennsylvania Department of Education. Providers must demonstrate that
their programs meet rigorous standards for content, delivery, and relevance to Pennsylvania educators.

Activity Approval Process
Providers seeking approval must submit detailed program descriptions and evidence of quality assurance
measures. This process helps maintain a high standard of professional development across the state.
Educators should verify that their chosen activities are approved before participation to ensure eligibility
for Act 48 credit.

Examples of Approved Activities

Graduate-level coursework in education or related fields

Professional workshops on instructional technology integration

Specialized training for working with diverse student populations



Leadership development programs for school administrators

Statewide or national educational conferences with relevant content

Frequently Asked Questions about Act 48
Many educators have questions about the specifics of the Pennsylvania Department of Education Act 48.
This section addresses some of the most commonly asked questions to clarify requirements and procedures.

Who Must Comply with Act 48?
All professional educators holding a Pennsylvania teaching or administrative certificate are required to
comply with Act 48. This includes teachers, counselors, librarians, and administrators employed in public
and charter schools within the state.

What Happens If I Do Not Complete the Required Hours?
Failure to complete the required 180 hours within the five-year cycle may result in the suspension of an
educator’s certificate. Educators will be notified and given an opportunity to complete additional
professional development to regain compliance.

Can Professional Development Hours Be Carried Over?
No. Professional development hours earned must be completed within the current five-year compliance
cycle and cannot be carried over to the next cycle.

Are Online Courses Accepted for Act 48 Credit?
Yes. Online courses and webinars that are approved by the Pennsylvania Department of Education count
towards Act 48 hours, provided they meet quality and relevance criteria.

How Do I Find Approved Professional Development Activities?
Educators can access lists of approved providers and activities through the Pennsylvania Department of
Education’s official resources or contact their school district’s professional development coordinator for
guidance.



Frequently Asked Questions

What is Act 48 in the Pennsylvania Department of Education?
Act 48 is a Pennsylvania state law that requires educators to complete a specific number of professional
development hours every five years to maintain their teaching certification.

How many professional development hours are required under Act 48?
Educators are required to complete 180 hours of professional development every five years under Act 48.

Who must comply with Act 48 requirements?
All certified educators in Pennsylvania, including teachers, administrators, and pupil services personnel,
must comply with Act 48 requirements to renew their certificates.

Can Act 48 hours be completed online?
Yes, many approved professional development activities under Act 48 can be completed online, allowing
educators flexibility in fulfilling their requirements.

How do educators report their Act 48 hours?
Educators must log and submit their completed Act 48 professional development hours through the
Pennsylvania Department of Education's online system for certification renewal.

What happens if an educator does not complete Act 48 requirements?
Failure to complete the required Act 48 hours can result in the suspension or expiration of the educator's
teaching certificate until the requirements are fulfilled.

Are there specific types of activities that count towards Act 48 hours?
Yes, Act 48 hours can be earned through workshops, seminars, college courses, online training, and other
approved professional development activities related to education.

Is there a deadline for completing Act 48 hours?
Yes, educators must complete the 180 professional development hours within each five-year renewal cycle
before their teaching certificate expires.



How does Act 48 benefit educators in Pennsylvania?
Act 48 promotes continuous professional growth, ensuring educators stay current with educational best
practices, which ultimately enhances student learning and teaching effectiveness.

Additional Resources
1. Understanding Act 48: Pennsylvania's Educator Professional Development Mandate
This book offers a comprehensive overview of Act 48, detailing the requirements for continuing education
and professional development for Pennsylvania educators. It guides teachers through the process of
fulfilling their Act 48 hours and explores the impact of ongoing learning on teaching effectiveness. The
text also includes case studies and practical advice for managing professional growth within the state’s
regulatory framework.

2. Implementing Act 48: Strategies for Effective Professional Development in Pennsylvania
Focused on practical implementation, this book provides educators and administrators with strategies to
meet Act 48 mandates efficiently. It covers topics such as selecting quality professional development
opportunities, tracking credit hours, and integrating learning into daily teaching practices. The book
emphasizes collaboration and reflection as key components of meaningful professional growth.

3. Act 48 Compliance Handbook for Pennsylvania Educators
This handbook serves as a step-by-step guide to achieving and maintaining compliance with Act 48
requirements. It includes detailed explanations of the law, deadlines, documentation procedures, and
common pitfalls to avoid. Designed for both new and veteran teachers, it helps educators stay organized and
in good standing with the Pennsylvania Department of Education.

4. Professional Growth and Development in Pennsylvania: Navigating Act 48
Exploring the broader context of professional development, this book situates Act 48 within Pennsylvania’s
educational landscape. It discusses the importance of lifelong learning for educators and how Act 48 supports
school improvement and student achievement. The author provides insights into leveraging Act 48
opportunities for career advancement and personal fulfillment.

5. Technology Integration and Act 48: Enhancing Learning Through Professional Development
This title focuses on the intersection of technology use and Act 48 requirements, helping educators enhance
their digital skills through approved professional development. It highlights innovative training programs
and online courses that fulfill Act 48 credits while improving classroom technology integration. The book
also addresses challenges and solutions in adopting new technologies effectively.

6. Act 48 and Teacher Leadership: Building Capacity in Pennsylvania Schools
This book examines how Act 48 supports the development of teacher leaders within Pennsylvania schools.
It explores pathways for educators to take on leadership roles through targeted professional development
and continuous learning. The text includes examples of leadership projects and initiatives aligned with Act



48 goals.

7. Curriculum Development and Act 48: Aligning Professional Learning with Educational Standards
Focusing on curriculum and instruction, this book helps educators align their Act 48 activities with
Pennsylvania’s academic standards. It offers guidance on selecting professional development that deepens
content knowledge and instructional skills. The author discusses how alignment benefits both teacher
effectiveness and student outcomes.

8. Reflective Practice and Act 48: Enhancing Educator Growth in Pennsylvania
This book promotes reflective practice as a valuable approach to fulfilling Act 48 requirements. It provides
tools and frameworks for teachers to critically analyze their teaching and professional development
experiences. Through reflection, educators can make informed decisions about their learning goals and
improve their instructional methods.

9. Policy and Reform: The Evolution of Pennsylvania’s Act 48
Providing a historical and policy-oriented perspective, this book traces the development and reforms of Act
48 since its inception. It discusses legislative changes, stakeholder responses, and the future direction of
professional development mandates in Pennsylvania. The text is ideal for policymakers, education leaders,
and researchers interested in education reform.
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