
section 125 lincoln financial field

section 125 lincoln financial field refers to a specific employee benefit plan often associated with
cafeteria plans and flexible spending accounts (FSAs) that may be offered to employees working at
or connected with Lincoln Financial Field. Lincoln Financial Field, located in Philadelphia,
Pennsylvania, is a well-known stadium primarily hosting NFL games and other sporting and
entertainment events. This article explores the concept of Section 125 plans, their relevance to
Lincoln Financial Field employees, and the benefits these plans provide. Understanding how Section
125 plans integrate with employment at Lincoln Financial Field can help employees maximize their
tax savings and improve their overall compensation package. The discussion will cover the basics of
Section 125 plans, their types, eligibility criteria, tax advantages, and specific applications related to
Lincoln Financial Field. Additionally, practical examples and frequently asked questions will help
clarify common concerns about these plans.
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Understanding Section 125 Plans
Section 125 of the Internal Revenue Code allows employees to choose from a variety of pre-tax
benefits through what is commonly known as a cafeteria plan. These plans enable employees to pay
for certain eligible expenses with pre-tax dollars, reducing their taxable income and increasing take-
home pay. The term "Section 125 Lincoln Financial Field" typically relates to the cafeteria benefits
that the employer at Lincoln Financial Field may offer to its staff. The cafeteria plan structure
provides flexibility in benefit selection, allowing employees to tailor their compensation to meet
personal and family needs.

Definition and Purpose
A Section 125 plan is a written arrangement offered by employers that provides employees the
option to receive certain benefits on a tax-free basis. The primary purpose of these plans is to allow
employees to pay for qualified expenses such as health insurance premiums, dependent care costs,
and medical expenses with pre-tax dollars, thereby reducing their overall taxable income. Employers
benefit as well, often seeing reduced payroll tax liabilities.



Types of Section 125 Plans
There are several types of cafeteria plans that can be offered under Section 125, including:

Premium Only Plans (POPs)

Flexible Spending Accounts (FSAs)

Health Savings Accounts (HSAs) in conjunction with high-deductible health plans

Dependent Care Assistance Plans

Group-term life insurance options

Each of these options allows employees to allocate part of their salary towards these benefits before
taxes are applied.

Section 125 Plan Options at Lincoln Financial Field
Employees working at Lincoln Financial Field, including full-time staff, part-time workers, and
contractors, may have access to a variety of Section 125 benefits. These options are designed to
support the diverse needs of stadium personnel, from game day employees to administrative staff.
Lincoln Financial Field’s employer-sponsored Section 125 plans typically focus on health-related
benefits and dependent care assistance.

Health Insurance Premiums
One of the most common uses of a Section 125 plan at Lincoln Financial Field is allowing employees
to pay their portion of health insurance premiums with pre-tax dollars. This reduces the employee's
taxable income and makes healthcare more affordable.

Flexible Spending Accounts (FSAs)
Lincoln Financial Field employees can often participate in FSAs, which allow them to set aside pre-
tax funds for eligible medical, dental, and vision expenses incurred during the plan year. This option
is particularly valuable for employees with predictable healthcare costs who want to save money on
taxes.

Dependent Care Assistance
For employees with children or other dependents, dependent care FSAs provide a tax-advantaged
way to pay for childcare or eldercare expenses. This benefit helps Lincoln Financial Field staff
balance work and family responsibilities while managing expenses more efficiently.



Eligibility and Enrollment Process
Understanding the eligibility requirements and enrollment procedures for Section 125 plans at
Lincoln Financial Field is crucial for employees seeking to maximize their benefits. Employers
typically establish specific criteria and timelines for participation in these plans.

Who Is Eligible?
Eligibility for Section 125 plans at Lincoln Financial Field generally depends on employment status,
length of service, and job classification. Full-time employees are commonly eligible, while part-time
and seasonal workers may have limited or no access depending on the employer’s policies.

Enrollment Periods
Employees typically enroll in Section 125 plans during annual open enrollment periods. New hires
may have a special enrollment window after starting employment. Changes to elections are usually
only permitted during these times or following qualifying life events, such as marriage, birth of a
child, or loss of other coverage.

Required Documentation
Enrollment requires completion of forms detailing chosen benefits and contribution amounts.
Employees may also need to provide documentation supporting eligibility for dependent care
assistance or other specific benefits.

Tax Benefits of Section 125 Plans
The tax advantages of Section 125 plans are significant for Lincoln Financial Field employees. By
allowing benefits to be paid with pre-tax dollars, these plans lower taxable income and increase
overall compensation efficiency.

Reduction of Taxable Income
Contributions made to Section 125 plans reduce federal income tax, Social Security tax, and
Medicare tax liabilities. This translates into higher net pay for employees without increasing gross
salary.

Employer Payroll Tax Savings
Employers, including Lincoln Financial Field, also benefit from reduced payroll taxes on the amounts
employees contribute to Section 125 plans. This can result in substantial cost savings for the
organization, making these plans a financially attractive component of employee compensation.



Tax-Exempt Benefits Examples
Common tax-exempt benefits under Section 125 plans include:

Health insurance premiums

Reimbursed medical expenses through FSAs

Dependent care expenses up to IRS-set limits

Group-term life insurance up to $50,000

Common Uses of Section 125 Plans for Employees
Employees at Lincoln Financial Field can use Section 125 plans to manage a variety of expenses
efficiently. These plans offer flexible options that help employees address their unique financial and
healthcare needs.

Healthcare Expense Management
Paying for medical, dental, and vision expenses through FSAs allows employees to save on out-of-
pocket costs while benefiting from tax savings.

Childcare and Dependent Care
Dependent care FSAs help employees cover costs related to daycare, after-school programs, and
eldercare services, easing the financial burden of caregiving.

Insurance Premium Payments
Using pre-tax dollars to pay insurance premiums reduces taxable income and enhances affordability
of essential coverage for employees and their families.

Other Benefit Options
In some cases, employees may also access benefits such as group-term life insurance or
transportation benefits through Section 125 plans, depending on the employer’s offerings.

Compliance and Regulatory Considerations
Section 125 plans offered at Lincoln Financial Field must comply with IRS regulations and federal



laws to maintain their tax-advantaged status. Employers must adhere to specific rules regarding
plan design, nondiscrimination, and reporting.

Plan Documentation and Administration
Employers are required to maintain a written plan document outlining the terms and conditions of
the Section 125 plan. Proper administration ensures that all employees are treated fairly and that
the plan operates according to IRS guidelines.

Nondiscrimination Testing
To prevent favoring highly compensated employees, Section 125 plans undergo annual
nondiscrimination testing. Lincoln Financial Field must ensure that benefits are equitably available
to all eligible employees.

Reporting Requirements
Employers must report Section 125 plan contributions and benefits on employee W-2 forms,
ensuring transparency and accurate tax reporting.

Consequences of Noncompliance
Failure to comply with Section 125 regulations can result in loss of tax benefits for employees and
potential penalties for the employer. Maintaining compliance is essential for preserving the
advantages of these plans.

Frequently Asked Questions

What is Section 125 at Lincoln Financial Field?
Section 125 at Lincoln Financial Field refers to a specific seating area within the stadium, located
along the sidelines on the lower bowl, offering great views of the field during events.

How can I purchase tickets for Section 125 at Lincoln
Financial Field?
Tickets for Section 125 at Lincoln Financial Field can be purchased online through the official
Philadelphia Eagles website, authorized ticket vendors, or at the stadium box office.

Are there any special amenities in Section 125 at Lincoln



Financial Field?
Section 125 offers comfortable seating with good sightlines of the field, and fans in this section have
convenient access to nearby concessions and restrooms.

Is Section 125 at Lincoln Financial Field accessible for people
with disabilities?
Yes, Lincoln Financial Field provides accessible seating options within Section 125 for guests with
disabilities, including companion seating and easy access to elevators and ramps.

What events can I attend in Section 125 at Lincoln Financial
Field?
Section 125 is available for a variety of events held at Lincoln Financial Field, including Philadelphia
Eagles NFL games, concerts, college football games, and other special events.

How early should I arrive before an event to find parking near
Section 125 at Lincoln Financial Field?
It is recommended to arrive at least 1.5 to 2 hours before an event to secure parking and avoid
traffic congestion near Section 125 at Lincoln Financial Field.

Can I bring food and drinks into Section 125 at Lincoln
Financial Field?
Lincoln Financial Field has a clear bag policy and prohibits outside food and beverages; however,
there are numerous concession stands near Section 125 offering a variety of food and drink options.

Additional Resources
1. Understanding Section 125 Plans: A Comprehensive Guide
This book offers an in-depth exploration of Section 125 cafeteria plans, detailing their purpose,
benefits, and regulatory framework. It explains how employers, including those partnering with
Lincoln Financial, can design compliant and effective plans. With practical examples and case
studies, readers gain a clear understanding of plan administration and employee advantages.

2. Lincoln Financial and Section 125: Navigating Employee Benefits
Focused specifically on Lincoln Financial's role in administering Section 125 plans, this book delves
into their product offerings and services. It provides insights into how Lincoln Financial supports
employers in managing flexible benefits while ensuring compliance. The guide is ideal for HR
professionals looking to optimize their benefits strategy with Lincoln Financial solutions.

3. The Employer’s Handbook to Section 125 and Lincoln Financial Solutions
Designed for employers, this handbook covers essential aspects of Section 125 plans, including
eligibility, plan design, and tax implications. It highlights how Lincoln Financial’s tools and
resources can streamline plan management. Readers will find step-by-step guidance to implement



and maintain cafeteria plans successfully.

4. Maximizing Employee Benefits: Section 125 Plans with Lincoln Financial
This book explores strategies for maximizing the value of Section 125 cafeteria plans for both
employers and employees. It discusses how Lincoln Financial’s innovative platforms enhance
enrollment, communication, and compliance. Practical tips and best practices make this a valuable
resource for benefits administrators.

5. Legal and Compliance Issues in Section 125 Plans: Insights from Lincoln Financial
A thorough examination of the legal considerations surrounding Section 125 plans, this book
emphasizes compliance challenges and solutions. It covers IRS guidelines, nondiscrimination testing,
and recent regulatory changes. Lincoln Financial’s compliance support services are highlighted to
assist employers in avoiding pitfalls.

6. Flexible Benefits Administration with Lincoln Financial: A Section 125 Focus
This guide explains the administrative processes involved in managing Section 125 plans,
emphasizing Lincoln Financial’s role. It addresses enrollment, payroll integration, and participant
communication. The book is tailored for benefits professionals seeking efficient administration
techniques.

7. Section 125 Cafeteria Plans: Best Practices and Lincoln Financial Case Studies
Featuring real-world case studies from Lincoln Financial’s clients, this book illustrates best practices
in implementing and managing Section 125 plans. It covers diverse industries and plan designs,
showcasing successful outcomes. Readers will gain practical knowledge to improve their own benefit
programs.

8. The Future of Section 125 Plans: Trends and Innovations with Lincoln Financial
Looking ahead, this book discusses emerging trends in cafeteria plans and how Lincoln Financial is
innovating to meet evolving employer and employee needs. Topics include technology integration,
enhanced user experiences, and regulatory updates. It’s a forward-thinking resource for benefits
strategists.

9. Employee Education and Communication in Section 125 Plans: Leveraging Lincoln Financial
Resources
Effective communication is vital for the success of Section 125 plans, and this book focuses on
strategies to educate employees about their benefits. It highlights Lincoln Financial’s tools and
materials designed to improve understanding and participation rates. Employers will find valuable
approaches to foster employee engagement.
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