termination due to health reasons
michigan

termination due to health reasons michigan is a complex and sensitive issue that
affects both employees and employers within the state. Understanding the legal
framework, employee rights, and employer obligations is crucial to navigating these
situations fairly and lawfully. Michigan’s employment laws, combined with federal
regulations such as the Americans with Disabilities Act (ADA) and the Family and Medical
Leave Act (FMLA), play a significant role in shaping the policies around termination due to
health reasons. This article explores the criteria under which termination may be legally
justified, the protections afforded to employees with health conditions, and the procedural
requirements employers must follow. Additionally, practical considerations for both parties
will be discussed to ensure compliance and minimize disputes. The following sections
provide a comprehensive overview of termination due to health reasons in Michigan,
including legal standards, employee protections, employer responsibilities, and common
scenarios.
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Legal Framework Governing Termination Due to
Health Reasons in Michigan

Termination due to health reasons in Michigan is regulated by a combination of state laws
and federal statutes designed to protect employees from discrimination and unfair
dismissal. Employers must carefully assess their actions to ensure compliance with these
regulations. Key legislation impacting termination decisions includes the Michigan Persons
with Disabilities Civil Rights Act (PWDCRA), the Americans with Disabilities Act (ADA), and
the Family and Medical Leave Act (FMLA).

The Americans with Disabilities Act (ADA)

The ADA prohibits discrimination against qualified individuals with disabilities, requiring
employers to provide reasonable accommodations unless doing so causes undue hardship.
In Michigan, this federal law applies to employers with 15 or more employees. When
termination is considered due to health reasons, employers must determine if the



employee's health condition qualifies as a disability and whether accommodations can
enable continued employment.

Michigan Persons with Disabilities Civil Rights Act
(PWDCRA)

Mirroring and sometimes expanding upon the ADA, the PWDCRA protects individuals with
disabilities from discrimination in employment. It applies to employers with one or more
employees, offering broader coverage within the state. Under the PWDCRA, employers
must engage in an interactive process to accommodate employees’ health-related
limitations before pursuing termination.

Family and Medical Leave Act (FMLA)

The FMLA provides eligible employees with up to 12 weeks of unpaid, job-protected leave
for serious health conditions. Employers must grant this leave and reinstate employees to
their positions upon return, barring special exceptions. Failure to comply with FMLA
provisions can render a termination unlawful if it results from the employee’s use of
protected leave.

Employee Rights and Protections

Employees facing termination due to health reasons in Michigan have several rights aimed
at preventing unjust dismissal and ensuring fair treatment. Awareness of these protections
helps employees advocate for their interests and seek recourse if necessary.

Right to Reasonable Accommodation

Employees with disabilities or health conditions are entitled to reasonable accommodation,
which may include modified work schedules, reassignment to a vacant position, or physical
workplace adjustments. The interactive process between employer and employee is
essential to identify feasible accommodations that allow the employee to perform essential
job functions.

Protection Against Discrimination

Michigan law prohibits discrimination based on health status or disability. Employees who
believe their termination was motivated by discriminatory reasons can file complaints with
the Michigan Department of Civil Rights (MDCR) or the Equal Employment Opportunity
Commission (EEOC).



Job-Protected Leave

Employees eligible under FMLA have the right to take leave for serious health conditions
without fear of losing their job. Employers must maintain group health insurance coverage
and reinstate the employee to the same or an equivalent position after leave concludes.

¢ Right to reasonable accommodation
e Protection against discrimination
¢ Job-protected medical leave

¢ Right to file complaints and seek legal remedies

Employer Obligations and Best Practices

Employers in Michigan must navigate termination decisions cautiously when health reasons
are involved. Compliance with legal standards and ethical considerations reduces liability
risks and fosters a fair workplace environment.

Conducting the Interactive Accommodation Process

Employers are required to engage in an interactive dialogue with employees who disclose
health issues or disabilities. This process involves discussing limitations, exploring
accommodations, and documenting efforts to find solutions. Failure to engage in this
process can result in legal claims of discrimination.

Evaluating Undue Hardship

While employers must accommodate employees, they are not obligated to make changes
that impose significant difficulty or expense. Determining undue hardship depends on the
nature of the accommodation, the employer’s resources, and the operational impact.

Documenting Performance and Conduct Issues

If termination is pursued, employers should maintain detailed records of performance
issues unrelated to health, accommodation attempts, and communications with the
employee. This documentation is critical to demonstrate that the termination was lawful
and not discriminatory.



Providing Notice and Following Proper Procedures

Employers should notify employees clearly and respectfully about termination decisions,
providing reasons and information about benefits, severance, or appeals if applicable.
Adhering to internal policies and state or federal laws on notice periods helps mitigate
disputes.

Common Scenarios Leading to Termination

Termination due to health reasons in Michigan often arises from specific circumstances that
employers and employees should recognize. Understanding these scenarios aids in
anticipating challenges and seeking appropriate solutions.

Inability to Perform Essential Job Functions

If an employee’s health condition substantially limits their ability to perform essential duties
and no reasonable accommodation is feasible, termination may be justified. Employers
must verify that all accommodation options have been explored before proceeding.

Excessive Absenteeism or Leave Exhaustion

Chronic absences related to health issues can impact workplace productivity. When an
employee exhausts FMLA leave and additional accommodations are not reasonable or
available, termination may be considered. Documentation and communication are vital in
these cases.

Safety Concerns

In positions requiring physical or cognitive capabilities critical to safety, health conditions
that pose a direct threat to the employee or others may lead to termination. Employers
must conduct individualized assessments and consider accommodations before making
such decisions.

Steps to Take if Termination Occurs

Employees who face termination due to health reasons in Michigan should be aware of their
options and procedural steps to protect their rights and seek remedies if necessary.

Request a Clear Explanation

Obtaining a detailed reason for termination helps employees understand the basis of the
decision and assess whether it was lawful. Employers are generally encouraged to provide
written explanations outlining the reasons and any prior warnings.



Review Employment and Leave Records

Examining medical leave records, accommodation requests, and performance evaluations
is essential to identify any discrepancies or unlawful practices. This review supports claims
or defenses in potential disputes.

File Complaints with Relevant Agencies

If discrimination or wrongful termination is suspected, employees can file complaints with
the Michigan Department of Civil Rights or the Equal Employment Opportunity Commission.
These agencies investigate claims and may mediate settlements or pursue legal action.

Consult Legal Counsel

Engaging an attorney specializing in employment law can provide guidance on rights, help
negotiate settlements, or represent employees in litigation. Legal advice is crucial when
navigating complex termination cases involving health reasons.

Request clear explanation of termination

Review all employment and medical leave documentation

File discrimination or wrongful termination complaints

Consult with an employment law attorney

Frequently Asked Questions

What constitutes termination due to health reasons in
Michigan?

Termination due to health reasons in Michigan typically occurs when an employee is unable
to perform essential job functions because of a medical condition, and reasonable
accommodations cannot be made.

Are employers in Michigan required to provide
accommodations before terminating due to health
reasons?

Yes, under the Michigan Persons with Disabilities Civil Rights Act and the federal Americans
with Disabilities Act (ADA), employers must provide reasonable accommodations unless it
causes undue hardship before terminating an employee for health reasons.



Can an employee challenge termination due to health
reasons in Michigan?

Yes, an employee can challenge such termination by filing a complaint with the Michigan
Department of Civil Rights or the Equal Employment Opportunity Commission if they
believe the termination was discriminatory or violated disability laws.

What protections do disabled employees have against
termination in Michigan?

Disabled employees are protected from discrimination under both Michigan state law and
the ADA, which require employers to provide reasonable accommodations and prohibit
termination based solely on disability.

Is sick leave a factor in termination due to health
reasons in Michigan?

While sick leave policies vary, using excessive or unauthorized sick leave may impact
employment. However, employers must comply with the Family and Medical Leave Act
(FMLA) and disability accommodations before termination.

Does Michigan law require a medical examination
before terminating for health reasons?

Employers may require a medical examination if it is job-related and consistent with
business necessity, but they must follow ADA guidelines to avoid discrimination when
considering termination.

How does the Family and Medical Leave Act (FMLA)
interact with termination due to health reasons in
Michigan?

Under FMLA, eligible employees are entitled to unpaid, job-protected leave for serious

health conditions, and employers cannot terminate employees for taking such leave,
though exceptions apply if the employee cannot perform essential job functions after leave.

Can mental health conditions be a valid reason for
termination in Michigan?

Mental health conditions are protected under disability laws. Employers must provide
reasonable accommodations and cannot terminate solely based on mental health without
exploring accommodations or considering undue hardship.

What steps should an employer take before terminating



an employee for health reasons in Michigan?

Employers should engage in an interactive process to assess accommodations, verify
medical information, consider FMLA eligibility, and document all efforts before proceeding
with termination due to health reasons.

Is severance pay required when an employee is
terminated due to health reasons in Michigan?

Michigan law does not require severance pay upon termination, including for health
reasons, unless stipulated in an employment contract or company policy.

Additional Resources

1. Employment Law in Michigan: Navigating Health-Related Terminations

This comprehensive guide explores the complexities of employment law in Michigan,
focusing specifically on termination due to health reasons. It covers legal protections for
employees with disabilities, employer obligations under the ADA and FMLA, and relevant
state statutes. The book provides practical advice for both employers and employees to
understand their rights and responsibilities during health-related employment disputes.

2. Disability and Workplace Rights in Michigan: A Legal Handbook

This handbook offers an in-depth look at the rights of employees facing termination
because of health issues in Michigan. It explains how federal and state laws intersect to
protect disabled workers and prevent unlawful termination. Case studies and legal
precedents are included to illustrate common challenges and solutions within the Michigan
employment context.

3. FMLA and ADA Compliance for Michigan Employers

Targeted at employers, this book details how to comply with the Family and Medical Leave
Act (FMLA) and the Americans with Disabilities Act (ADA) in Michigan. It emphasizes best
practices for handling employee health issues without risking wrongful termination claims.
The guide also discusses reasonable accommodations and the importance of
documentation in health-related employment decisions.

4. Termination Due to Health Issues: A Michigan Employee’s Guide

Written for employees, this guide demystifies the process and legal considerations of being
terminated for health reasons in Michigan. It outlines employee rights, how to file
complaints, and steps to take if wrongful termination is suspected. The book aims to
empower workers with the knowledge to protect their livelihoods during health crises.

5. Workplace Disability Discrimination in Michigan: Legal Strategies and Solutions

Focusing on disability discrimination in Michigan workplaces, this book addresses
termination cases related to health conditions. It provides legal strategies for employees to
challenge unfair dismissals and offers insights on mediation and litigation processes.
Employers can also benefit from learning how to create inclusive policies that minimize
legal risk.

6. Health-Related Termination and Workers’ Compensation in Michigan



This title examines the intersection of health-related job termination and workers’
compensation claims in Michigan. It explains how injuries and illnesses covered by workers’
comp affect employment status and the legal protections involved. The book is essential for
understanding how to navigate disputes when health issues lead to job loss.

7. Michigan Employment Rights for Chronically Ill Employees

This book highlights the specific challenges faced by chronically ill employees in Michigan
who risk termination due to their health conditions. It reviews relevant laws and offers
practical advice for managing employment while dealing with ongoing health problems. The
author includes resources and support options available in Michigan for affected workers.

8. Legal Perspectives on Medical Leave and Job Security in Michigan

Providing a thorough analysis of medical leave laws and job security in Michigan, this book
covers how health-related absences can impact employment. It discusses the balance
between employer needs and employee rights, focusing on how to avoid wrongful
termination. The book is a valuable resource for HR professionals and legal practitioners
alike.

9. Protecting Your Job: Michigan Laws on Health-Related Employment Termination

This practical guide explains the protections Michigan law offers to employees facing
termination due to health reasons. It outlines steps to take if an employee believes their
termination was unlawful and how to seek legal recourse. The book also includes tips for
negotiating accommodations and understanding employer policies regarding health issues.
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